EQUAL ACCESS TO EMPLOYMENT – IDENTIFICATION QUESTIONNAIRE
This form is confidential once completed.

The Act Respecting Equal Access to Employment in Public Bodies (CQLR c A-2.01) came into force on April 1, 2001. It is intended to ensure equal
representation of the groups that frequently encounter discrimination in employment. It obliges public bodies to analyze their workforce and to
determine, for each type of occupation, the number of persons who belong to each of the target groups mentioned in this questionnaire, that is,
women, Aboriginal people, visible minorities, ethnic minorities and, since 17 December 2005, handicapped persons. The information gathered
through this identification exercise will be used only for the purpose of application of this Act, will remain strictly confidential and will only be
accessed by personnel whose duties require them to use data relating to the equal access to employment program.
Women and handicapped persons may belong to more than one target group. However, the definitions of Aboriginal people, visible minority and
ethnic minority are mutually exclusive; this means that a single person may belong to only one of these three groups.
Persons who belong to none of the target groups must report this by entering NO as the answer for each group.
If you have any questions or comments, please contact the persons responsible for equal access to employment at UQAT at the following address:
(ress.humaines@uqat.ca).
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/
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IDENTIFICATION
Name:

Given name:

Competition no.:

Job title:

1. GENDER

Check one.

Female
Male

2. ABORIGINAL PERSON

Under the Law, an Aboriginal person refers to Indian, Inuit and Métis of Canada.
Do you belong to an Aboriginal people of Canada? Check one.

3. VISIBLE MINORITY

Members of a visible minority are persons who do not belong to an Aboriginal people of Canada and who are
non-Caucasian in race or non-white in color.

YES
NO

YES
NO

As a general reference, the following persons are considered to belong to a visible minority within the meaning of the Law: (This list is nonexhaustive.)
Do you belong to a visible minority? Check one.
Chinese (Hong Kong, China, Mongolia…)
Korean
Japanese
Latin American (Brazilian, Colombian, Cuban
Peruvian, Guatemalan…)

Black (African, Haitian, Jamaican…)
Other Pacific Islanders
West Asian or Arab (Armenian, Iranian,
Lebanese…)
South Asian (Bengali, Tamil, Indian of India…)
Southeast Asian (Vietnamese, Cambodian, Thai
Laotian…)

4. ETHNIC MINORITY

Members of an ethnic minority are persons who do not belong to an Aboriginal people of Canada or
a visible minority, and whose mother language is not English or French.
Do you belong to an ethnic minority? Check one.
In this questionnaire, mother language means the language you first learned in childhood and still understand.

YES
NO

5.

HANDICAPPED PERSON

An Act to Secure Handicapped Persons in the Exercise of Their Rights with a View to Achieving Social, School and Workplace Integration (CQLR
chapter E-20.1 section 1) gives the following meaning to handicapped person:
(…) a person with a deficiency causing a significant and persistent disability, who is liable to encounter barriers in performing everyday
activities.
More specifically, a handicapped person is a person…
• with a deficiency (the loss, malformation or insufficiency of an organ or bodily structure, inherited at birth or acquired in the course
of the person’s life)…
• causing a significant (of a degree of severity or gravity that makes it impossible to restore the person’s capacities through the use of
prostheses such as glasses, contact lenses, hearing aids, or orthoses such as orthopedic inserts or shoes)…
• and persistent (not expected to disappear)…
• disability (a reduced ability to function in intellectual, psychological, physiological or anatomical terms in a way or within limits
considered to be normal)…
• who is liable to encounter barriers in performing everyday activities.
The following examples illustrate problematic situations in which persons with significant and persistent disabilities are likely to experience in the
workplace. (The list below is non-exhaustive and does not contain legal definitions.)
• Difficulty using hands or arms, for example) grasping or handling a stapler or using a keyboard.
• Difficulty moving around, from one office to another, up and down stairs, etc.
• Inability to see or difficulty seeing (this excludes the use of glasses or contact lenses).
• Inability to hear or difficulty hearing.
• Inability to talk or difficulty talking or being understood.
• Difficulty driving a non-adapted vehicle.
• Difficulty functioning mentally or intellectually.
On that basis, are you a handicapped person? Check NO or YES.

YES
NO

If the answer is YES, please tell us what your special needs are:

6. LANGUAGES THAT YOU SPEAK
Would you accept to be included in a database of resource persons who speak one or several languages
other than English?
French

German

Arabic

Spanish

Greek

Italian

Portuguese

Vietnamese

Chinese

Polish

Other (specify):

YES
NO

